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Institute for the Development of Vocational Training for Workers
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Technical skills 
and 

competences

What does the 
world of work 

ask?

Europass skills classification

Computers, 
technical 

equipments and 
tools
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Based on the performance 
measure for the role:
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Recommendation of the European Parliament and 
of the Council of 18 December 2006 on Key 
Competences for Lifelong Learning (2006/962/EC)
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Learning To Learn

The ability to pursue and persist in learning, 

to organise one's own learning, including 

through effective management of time and 

information, both individually and in groups.

THE 4’S C

✔CRITICAL THINKING

✔CREATIVE THINKING

✔COMMUNICATING

✔COLLABORATING
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Social and civic 
competencies
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Spirit of 
initiative and 
entrepreneurshi
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Meaningful tasks

Work-based learning (WBL) refers to training that provides learners with real work experiences 

during which they can apply and develop their theoretical knowledge and practical, social and 

soft skills, thereby enhancing their professional skills and employability.
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Definition of evidences
COMMUNICATING IN THE MOTHER 

TONGUE

For example:

• improving knowledge of technical language

• communicating in a new environment in all 

situations of work and daily life, as well as 

applying technical terms in the mother tongue 

language 

Related to the competencies framework in work based 
learning

• understand written instructions

• listen to and understand a description of a 

work procedure

• write an email describing a work situation

• write a CV
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Definition of evidences

LEARNING TO LEARN

For Example:

• Ability to use the knowledge acquired and link it 

together

• Ability to argue critically while maintaining 

emotional control and effectively synthesizing 

one's arguments

Related to the competencies framework in work based 
learning

• Collaborate with the team by understanding 

roles and hierarchy

• Propose solutions to business problems using 

a correct and respectful mode of 

communication
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Definition of evidences
SOCIAL AND CIVIC COMPETENCIES

For example:

• Ability to analyze and understand reality in 

terms of active citizenship from reflection on 

personal experiences 

• Present yourself in time and in a manner 

appropriate to the context

Related to the competencies framework in work based 
learning

• Set up and care workspaces in order to ensure 

compliance with hygiene standards and to 

combat fatigue and occupational diseases

• Operate according to the quality criteria 

established by company protocol, recognizing 

and interpreting the needs of the customers, 

internal and external user to the organizational 

structure or function.
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Definition of evidences

SPIRIT OF INITIATIVE AND ENTREPRENEURSHIP

For example:

• Taking the floor in a meeting by clearly and 

pertinently stating one's point of view

• Continuing to pursue one’s goals and objectives 

in the face of challenges and obstacles

Related to the competencies framework in work based 
learning

• Overcome setbacks and failures in a positive 

way

• Ability to turn ideas into action through 

creativity

• Ensure to be up to date with what's going on in 

one’s career sector
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Measuring Work Skills
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The theoretical model
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The added value
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Skills development tool
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Perf-ECHO

Online test 
administration 
in 10 / 15 min

Interview with 
the student 

supported by 
the report

Immediate 
processing of 

the report
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The report on behavioural and 
motivational competences
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The customised skills profile
2
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•

•

• The report is returned to the student to be read and validated: it will serve as the basis 

for the return interview.

• This methodology creates a climate of objectivity and trust and actively involves the 
student.
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It allows :

• the students to express themselves and react freely on their results.

• the school counselor to:

• focus the interview on the key points of the person

• assess adaptability and potential

The restitution interview
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Thank 
you!

VIS


